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General Release Availability
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Questions?

Additional information is available within the Lever Help Center or
by speaking to the support team.
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Talent Fit Average Time to Hire - Over Time
The amount of time in days that it took to hire candidates for Talent Fit matches.
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Now you can show it, not just say it. With Quality of

Talent Fit Average Match Candidates Per Job - Over Time

Hire metriCS bUilt into the ROI DaShboard, you Can The average number of candidates who applied, were referred or sourced for a job with Talent Fit matching enabled.
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Quality of Hire Insights for ROl Dashboard

Who is it for Problem it solves Benefit

TA Leaders, HR Execs,
Recruiting Managers,
Recruiters, and TA Teams

It's not just enough to hire faster — leaders Gain transparent, compelling evidence of
want proof those hires are thriving. business impact.
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Quality of Hire Insights for ROI Dashboard

Availability Get Started Available Package(s)

Lever ATS Platform (included with
Visual Insights)

October 14 Automatically enabled

6
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See exactly how Al-powered matching elevates

your recruiting.

The Talent Fit Dashboard highlights efficiency gains,
key performance benchmarks, and real business
impact — making it easy to prove value and fine tune
results.

Talent Fit
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Talent Fit Dashboard

Problem it solves Benefit

Talent Fit Dashboard delivers
performance benchmarks, efficiency
comparisons, and business impact
metrics so teams can clearly see how
Al matching improves hiring outcomes

Without clear benchmarks or metrics,
TA Leaders, HR Execs, Recruiting TA leaders struggle to show efficiency
Managers, Recruiters, and TA Teams gains, business value, and ROl to
leadership
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Talent Fit Dashboard

Availability Get Started Available Package(s)

Lever ATS Platform (included with

October 14 Automatically enabled Visual Insights)
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City of Detroit Withholding [DW-4]

nis task guide

City of East Lansing Withholding [EL-W-4] City of Grand Rapids Withholding [GRW-4]
ng the Detroit This task guides employees thr 3N npleting the East This task guides employees through completing the

Form DW-4) to ensure Lansing City Income Tax Withholding Form (Form EL-W-4) t Rapids City Income Tax Withholding

Employer Employer Employer
Published Published Published
ast Modified: 10/17/2024 Last Modified: 10/17/2024 © Last Modified: 10/17/2024

City of Grayling Withholding [GR W-4]

 task guid ploy ough F  th rayling 1S task guides employ 1h pletir he

City of Highland Park Withholding [HPW-4] City of Hudson Withholding [HU W-4]

me Tax With ling F Form HPW-4) t ty Income Tax Witht ling Form (Form | W-4) to ens

Employer Employer Employer

Published Published

ast Modified: 10/18/2024

Make every first day feel effortless. Lever
Onboarding transfers candidate data in a click —
no duplicates, no typos — so you and your new
hires can focus on a warm welcome, not

City of Lansing Withholding [LW-4]

Welcome Robin

Employer

Please fill out the following information as it appears

Published
ST on your legal documents fo get starfed.

Last Modified: 10/18/2024

a e rWO rk First name
u Complete your Forml-¢ g
Comgleting the Form |3 is required by the US. government 1o venfy your work T -
elgitilty n the Uites States, This process imahves confiming your personal defals and | RObIn
providing ideniificafion documents. You and Camie Staffing wil fhen review your
documents fogather o confirm their authenticity.
Last name

Personal Information

Fist o Robin Callahan

ast Name: Callahan

Contact Information

Address
Email pbashirian@yahoo.com
Address: 256 Wetzel Lane Street Street2
Grand Rapids, Michigan 28028
UsA
256 Wetzel Lane
Is all of this information correct? City State
Ye . . .
. Grand Rapids Michigan
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Onboarding

Problem it solves Benefit

Recruiters and HR teams waste hours  Onboarding automates data transfer
re-entering candidate data, risking from ATS to onboarding the moment a
mistakes that frustrate new hires. candidate is hired.

Recruiters, HR/People Ops, Hiring
Managers, and New Hires
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Onboarding

Availability Get Started Available Package(s)

October 14 Ask your CSM how to enroll! Onboarding
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Al Companion

4+, Al Companion X

Hi there!
I'm your Al Companion.

From reminders to recaps, I'm here to take care of
the busy work so you can focus on great hires.

Interview smarter, not harder. Lever's Al Interview Interview Summary
. . . . . . . . Good moming Super Admin, last week you completed
Companion delivers live insights — drafting guides, spotting 3 nterviews, this week you only have 5 scheduled.
. . Here are your 1 interviews for today. | can generate and
gapS, and reCOmmendlng neXt mOVeS - Whlle you stay &mailynLntewiewqu&stinnsfursach intgwiewbased
on the Candidate’s Resume and Job Description.

focused on candidates. With snooze, save, and dismiss
options, you call the shots.

Generate Questions

s to complete.

Interview Summary

Good moming Super Admin, last week you completed
{lastWeekCompletedinterviewsCount} interviews, this
week you only have
{currentWeekScheduledinterviewsCount} scheduled.
Here are your interviews for today. | can generate and
email you Interview questions for each interview based

on the Candidate’s Resume and Job Description.

Generate Questions




LEVER.,
emp

loy

Al Interview Companion

Problem it solves Benefit

Al Interview Assistant surfaces
interview insights and actionable next
steps directly within Lever, with flexible
controls for recruiters to act when it
works best for them.

Interview prep, coordination, and
Recruiters, Hiring Managers, TA follow-up eat up hours, while feedback
Leaders, and Candidates gaps and scheduling issues slow
hiring.
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Al Interview Companion

Availability Get Started Available Package(s)

If you have Al Interview Companion,
October 14 you will receive a pop-up welcome Al Interview Companion
message from your Companion
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Spot standout talent sooner. Candidate Insights delivers
Al-curated assessments and reference checks, builds a
passive talent pool with real performance data, and ranks
best-fit applicants so you can decide faster and hire
smarter.
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Candidate Insights

Problem it solves Benefit

With higher than ever applicant Creates a prioritized list of qualified
volume, recruiters lose valuable time  applicants and builds a passive talent
on repetitive screening tasks that do  pool using Al-powered assessments,

little to differentiate one candidate from reference checks, and real
another performance data

Recruiters, Hiring Managers, TA
L eaders, and Candidates
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Candidate Insights

Availability Get Started Available Package(s)

October 14 Ask your CSM how to enroll! Candidate Insights




Smarter Screening Starts Here

A built-in assistant that helps you screen smarter, connect faster, and reduce costly candidate drop-offs, all while staying
more human in your hiring

How It Works The Impact

a Let Al flag risks and surface insights A prioritized shortlist of the most
STAGE so you can focus on the right people, qualified candidates

Bacisont iterviave faster

Talent Fit 4 40 hours or more saved per
Accelerate decisions and grow your month
passive pipeline with assessments
and reference checks Personalized and timely candidate

engagement

Detect drop-off signals and re-
engage high-potential candidates
before it's too late

Re-engaged candidates that were
once at risk

A better candidate experience and

Deliver automated feedback on
stronger offer acceptance rates

candidate fit and suggest next steps
with no extra effort required

Employ Inc., 2025. Confidential and Proprietary. Intended to outline general product direction and information purposes only.
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Lever Admin: Set Up Guide LEARNING PATH /i\

LEARNING PATH PROGRESS
-
NOT STARTED

- Lever Admin: Intro to Lever
NOT STARTED

“ Lever Admin: Set Up Your Company

NEW Lever Admin learning path in HireEd: Lever Admin: Platform Configuration P——

LEARNING PATH PROGRESS
[ ] Start Path
NOT STARTED

Lever Admin: System Settings

E Lever Admin: Surveys
E Lever Admin: Templates

4 Lever Admin: Forms

Help Center & HireEd Updates

» The Platform Configuration learning path covers essential Lever system settings (of
the Core Lever product)

* Fresh and streamlined, we recommend to Lever Admin to refresh their knowledge
and pick up new best practice advice

Sign-up for live training events here

About This Learning Path

This learning path is designed for Lever Admins who have completed
their initial platform setup and are ready to configure key tools and
workflows to support and scale their recruiting operations. You’'ll
explore how to manage and customize surveys, templates, and forms,
ensure data compliance through anonymization tools, and gain a Lever Admin: Data Compliance and Anonymization
foundaticnal understanding of Lever’s integrations and API. &

Each course focuses on practical configuration tasks that enable a
more efficient, consistent, and compliant hiring process — giving you

the tools to tailor Lever to your organization’s evolving needs. Lever Admin: Integrations & API
L

Prerequisite: Completion of the Lever Admin: Set Up Guide.



https://learn.employinc.com/p/0e66f6596284ac1f133d14c34a336b10e8a78b45
https://learn.employinc.com/app/training_events
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